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OPEN PUBLIC ITEM

1 Purpose
1.1 That the Committee note the report of the Committee on Standards in Public 

Life and considers any actions arising to feed into future work programming.

2 Recommendation
It is recommended that Committee:
(1) notes the report; and
(2) notes that the Monitoring Officer will consider the list of best practice 

recommendations, and will discuss with the Cumbrian Monitoring 
Officers and CALC any potential revisions to the existing code of 
conduct and/or guidance for a further report back to Committee. 

3 Report Details
3.1 The long awaited review on Local Government Ethical Standards was 

published by the Committee on Standards in Public Life on 30 January 2019.  
Due its size, copies of the report have been circulated to members of the 
committee by email and the document can also be found at 
https://www.gov.uk/government/publications/local-government-ethical-
standards-report

3.2 The review concludes that the evidence “supports the view that the vast 
majority of councillors maintain high standards of conduct.  There is however 
clear evidence nationally of misconduct by some councillors, the majority of 
cases relating to bullying or harassment or other disruptive behaviour”. The 
review was “also concerned about a risk to standards under the current 
arrangements, as a result of the current rules around declaring interests, gifts 
and hospitality, and the increased complexity of local government decision-
making.”

3.3 The review concluded that there is no reason to reintroduce a centralised 
body, and the local authorities should retain ultimate responsibility for 
implementing and applying the Seven Principles of Public Life in local 
government.

https://www.gov.uk/government/publications/local-government-ethical-standards-report
https://www.gov.uk/government/publications/local-government-ethical-standards-report


3.4 The report identified a number of recommendations and best practice to 
improve ethical standards in local government.  They recommended a number 
of changes to primary and secondary legislation and indicated that their best 
practice recommendations should be considered a “benchmark of good 
ethical practice, which we expect that all local authorities can and should 
implement”.  They are to review implementation of best practice further in 
2020.

3.5 The list of recommendations made through the review are attached at 
appendix 1. The list of best practice is shown as appendix 2. 

3.6 The majority of recommendations are for Government to consider making 
changes to primary or secondary legislation.  It is noted that the Local 
Government Association has a recommendation to create an updated model 
code of conduct, in consultation with representative bodies of councillors and 
officers of all tiers of local government.  

3.7 The Council already requires registration of some “other registrable interests” 
which touch upon recommendations 5 and 6. With reference to 
recommendation 20 the majority of parishes within Cumbria operate the same 
code as the District or Borough Councils.  It is suggested that any review of 
this should be undertaken collaboratively through the Cumbria Monitoring 
Officer group.

3.8 The Council already undertakes some of the list of best practice, as follows:
4 – the code and arrangements are available to councillors and the public 
through the website;
7 – the council has access to 2 Independent Persons and also to Independent 
Persons from neighbouring authorities if required;
8 – the Independent Person is consulted as to whether to undertake a formal 
investigation on an allegation and is able and does comment on allegations 
received;
10 – information on how to complain and the Council’s standards 
arrangements are accessible on the website;
12 – the Monitoring Officer role within the constitution and the  Monitoring 
Officer Protocol reflects this guidance;
13 – if there are conflicts of interest then these can be addressed by 
arrangements with neighbouring authorities;

3.9 It is proposed that these issues  be considered further as part of the 
Committee’s work programme, and for the Cumbria Monitoring Officers/CALC 
to discuss the recommendations put forward with regard to the code of 
conduct and guidance to consider specific provisions around bullying, etc. as 
set out in the best practice recommendations 1 and 2.

3.10 Members are requested to note the report, and that the Monitoring Officer will 
discuss with the Cumbria Monitoring Officers and CALC any potential 
revisions around the code of conduct and/or guidance.  This may be 
dependent on any model code being produced. Members are requested to 
provide feedback.  It is the Monitoring Officer view that we should endeavour 



that if there are changes these can be agreed and adopted at Parish as well 
as District/County level Cumbria wide.

4 Policy Framework
4.1 The Council has four corporate priorities which are:

 Decent Homes for All;
 Strong Economy, Rich Environment;
 Thriving Communities; and
 Quality Council

4.2 This report meets the Quality Council corporate priority.

5 Consultation
5.1 The Cumbrian Monitoring Officers have met to discuss the findings and will 

collectively consider the best value recommendations for further report back to 
Committee.

6 Implications
6.1 Financial and Resources
6.1.1 Any decision to reduce or increase resources or alternatively increase income 

must be made within the context of the Council’s stated priorities, as set out in 
its Council Plan 2015-19 as agreed at Council on 17 September 2015. 

6.1.2 There are no proposals in this report that would reduce or increase resources.
6.2 Legal
6.2.1 There are no specific legal issues arising from this report.  The Council is 

required to have appropriate governance arrangements in place and to 
comply with the legislation as existing.

6.3 Human Resources
6.3.1 There are no specific human resources issues arising from this report.
6.4 Statutory Considerations

Consideration: Details of any implications and proposed 
measures to address:

Equality and Diversity There are no equality issues arising out of the 
report.

Health, Social 
Environmental and 
Economic Impact

Not applicable.

Crime and Disorder Not applicable.

Children and 
Safeguarding

Not applicable.



6.5 Risk Management

Risk Consequence Controls Required
That the Council’s 
Code of Conduct for 
Members and 
associated practice 
and procedures are  
out of date 

The Ethical Standards 
Framework of the 
Council does enable 
with Code of Conduct 
issues in an appropriate 
way.

Active consideration of 
the recommendations 
and recommended best 
practice as set out in 
the report of the 
Committee on 
Standards in Public 
Life.

7 Other Options Considered
7.1 The report is to note.  The recommendations follow up best practice for further 

report back to Committee.

8 Reasons for the Decision/Recommendation
8.1 To enable the Committee to be properly briefed on the latest report of the 

Committee on Standards in Public Life

Tracking Information

Governance Check Date Considered
Chief Finance Officer (or Deputy) 9 April 2019

Monitoring Officer (or Deputy) 2 April 2019

Relevant  Director 1 April 2019
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Contact Officer: Mr M Neal, Director of Corporate Services

Direct Dial 01768 212237


